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The Academy behaviour policy is written in line with the following areas of legislation and guidance:  

• Education and Inspections Act  

• Education Act 2002 

• 2006 Equality Act 2010 

• Education Act 2011 

• Behaviour and Discipline in Schools – DFE Guidance  

• 2016 Alternative Provision – Guidance January 2013  

• Behaviour in Schools March 2017, DFE Guidance  

 
In order to maintain a safe and orderly environment for our pupils and staff, within challenging circumstances, this 
addendum to our behaviour Policy specifies how our schools will share expectations with pupils and their families and 
respond to breaches to our behaviour Policy that put pupils and/or staff at risk with regards to their health, safety 
and/or wellbeing.  As referenced in The Dean Trust Risk Assessment and the school’s associated Risk Assessment and 
opening plan, informing pupils, staff and families of our expectations regarding behaviour is paramount to ensure a 
safe environment and consistency of understanding and application.  
 
We are mindful that certain behaviour sanctions outlined in our behaviour Policy would not be appropriate at different 
phases of the pandemic, as a variety have measures have been brought in, phased out and brought in a gain to control 
the spread of Covid 19, as a result of following Public health guidance and recommendations. That being said; Refusal 
to follow COVID-19 protection rules and other associated health and safety measures will be considered a breach of 
the school’s behaviour policy.  
 
Following behaviour expectations being shared and checked with pupils, any pupil who deliberately commits a serious 
or persistent breach of the COVID-19 protection rules will be sanctioned by the Headteacher. Remote learning may be 
directed for a fixed period of time by the Headteacher or senior leader with delegated authority for a fixed period of 
time - if a pupil repeatedly breaches covid safe rules- to maintain the Health and safety of other pupils/staff. Such a 
decision can be appealed by a parent by contacting the Chair of Governors.   
 
Examples of breaches of COVID 19 protection rules include but are not exclusive to: 

 

• Persistent and deliberate failure to adhere to social distancing guidance 

• Coughing or spitting deliberately 

• Persistent and deliberate refusal to follow school guidance on movement around the school site 

• Entering COVID safe or COVID medical/testing rooms without permission 

• Persistent refusal to wear a face mask if reasonably instructed to do so (if not medically exempt)  

 
This addendum will be reviewed prior to the start each new term and is subject to amendments in light of the latest 
government guidance for schools. 

 

 

1. Statutory Framework 

2. Addendum to School Behaviour Policy due to Covid19  
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Introduction 

Our common purpose is dedicated to helping children develop into confident, successful and responsible adults who 
are able to play an active part in society, regardless of their background or prior achievement. To do this we strive to 
ensure that every child has the opportunity to reach their full potential and is empowered to be employable in the 
future through a variety of routes including university, training or apprenticeships.  

Principles of the Trust behaviour approach 

• We consistently and fairly apply behaviour expectations.  

• The school has high expectations of its pupils, teachers and other members of the school community  

• Every member of the school community feels valued and respected 

• We promote an environment where everyone feels happy, safe and secure 

• Every member of the school community will be treated fairly and in a consistent manner 

 

What this means to adults, parents and pupils.  

These principles are about purpose, not power. They are not primarily concerned with the enforcement of rules but 
rather a means of promoting positive relationships, so that people can work together with the common purpose of 
enabling everyone to achieve. We believe that every young person, with the right support, can and should make the 
right choices. We believe that descriptive verbal praise can be very powerful in developing a happy and purposeful 
school environment. We recognise some students will need additional support and scaffolding; however, our 
expectations remain the same for all. Excellence is achievable by all. At Dean Trust Wigan we seek to create a positive 
learning climate that enables excellence to be achieved by all. We achieve this through our warm / strict approach, 
showing genuine warmth whilst maintaining high expectations of being Ready, being Respectful and being Safe,  

Policy Aims:  

1. To ensure the school is a safe and orderly environment for learning to take place.  
2. Have the highest expectations of student behaviour in order to maximise their opportunity to achieve.  
3. Ensure all students develop the good learning habits that they need to be successful in school and life.  
4. Realise and celebrate the potential of all students through promoting independence and self-discipline.  
5. Create an environment in which students are enabled to become self-disciplined and accountable.   
6. Form an active partnership with families to encourage excellent behaviour and establish improved patterns 

of behaviour where there are difficulties.  
7. Create a culture where students are proactive and engage with the local community.  
8. All students are expected to take responsibility for their actions and behave with integrity to do the right thing 

because it’s the right thing to do. 
9. We work tirelessly with families to ensure every child understands the difference between right and wrong 

and therefore choose the correct behaviour at all times, even when no one is watching. 
10. To deal effectively with incidents of unacceptable behaviour and bullying with appropriate sanctions and 

intervention if and when these issues occur.  
 

These aims are supported by regular training for staff; close parental and community links; and the boosting of 
students’ self-esteem through positive reinforcement, an achievement culture and extra-curricular activities. 
 

3. Introduction, Trust Principles, Policy Aims, and School Objectives in delivering this policy. 
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The Trust and Governors  
The policy is created in consultation with the Headteacher, staff and parents. The policy is communicated to pupils, 
parent/carers and staff via the website and is non-discriminatory in line with the legal responsibilities of the Equality 
Act 2010. The Trust and Governors support the school in maintaining high standards of behaviour. They also ensure 
that the concerns of pupils are listened to and are appropriately addressed.  
 
The Executive Headteacher and Senior leadership team 
Senior leaders are responsible for the implementation and day-to-day management of the policy and procedures, this 
includes support for staff faced with challenging behavior. This includes the preparation for review of the policy and 
monitoring of its effectiveness.  
 
Staff, including teachers, support staff, volunteers, supply staff and visitors in a professional capacity.  
Adults who are working in direct supervisory responsibility of pupils are responsible for ensuring that the policy and 
procedures are followed, and consistently and fairly applied. Mutual support amongst all staff for the implementation 
of the policy is essential, so teachers can effectively deliver teacher standard 7 and manage behaviour effectively to 
ensure a good and safe learning environment. Staff have a key role in advising the Headteacher on the effectiveness 
of the policy and procedures. They also have responsibility, with the support of the Headteacher, for creating a high-
quality learning environment, teaching good behaviour and implementing the agreed policy and procedures 
consistently in accordance with the teacher standards. Reasonable adjustments must and will be made dependent 
upon an individual’s specific learning needs in regards to SEND issues and social/emotional issues. 
 
Pupils  
Pupils are also expected to take responsibility for their own behaviour. Pupils have a responsibility to ensure that 
incidents of disruption, violence, bullying and any form of harassment are reported either verbally or through written 
communication with members of staff. This responsibility extends outside of the school and into the local community. 
 
Parents and carers  
Parents and carers (the person/persons with legal parental responsibility for a child), along with their child, enter in 
to a home-school agreement on enrolment to the school and in doing so agree to the standards expected.  Parents 
and carers are encouraged to work in partnership with the school to assist in maintaining high standards of behavior 
and are expected to take responsibility for the behaviour of their child both inside and outside school. Parents and 
carers can meet with key staff throughout the academic year to raise with the school any issues arising from the 
operation of the policy. When a parent leaves a child at the school gates they are in effect agreeing to allow the 
teachers and other staff at the school to act ‘in loco parentis’. There are two statutory provisions that relate to the 
role of teachers acting in loco parentis: first, the Children Act 1989 provides that teachers have a duty of care towards 
the children under their supervision, as well as promoting the safety and welfare of the children in their care. The level 
of this duty of care is measured as being that of a ‘reasonable parent.’  
 
As part of this, school staff have the power to discipline and impose reasonable sanctions (for example, confiscation 
of items, intervention and detention) against pupils:  

This power extends outside school in certain circumstances. Parental consent is not required for a school sanction, 
for example, the issuing of detention, however the school will always endeavour to inform parents where possible.  

4. Responsibilities of the School, Pupils and Parents 

• Whose behaviour is unacceptable 
• Who break the school rules 
 

• Who fail to follow a reasonable instruction 
• Whose behavior affects the learning, safety or wellbeing of 
themselves or others 
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Our 3 school expectations. All members of staff are expected to promote these expectations. All pupils are expected 
to meet them. 

Be Ready 

• Attend school every day on time. We expect pupils in the building by 8.35am. Anything less than 95% 
attendance is not good enough (we would only expect attendance to be lower for pupils with serious medical 
issues).  

• Be on time to every lesson, every day. We expect pupils to use every minute available for lessons to learn. If 
pupils are late to lessons, sanctions are put in place.  

• Wear the correct uniform and wear the uniform correctly and have full equipment every day, including PE 
kit when required. (Uniform and equipment expectations in appendix)  

Be Respectful  

• Being respectful to other pupils. Pupils who wish to succeed show a positive attitude towards the value of 
good manners. In turn they have positive and respectful relationships with other pupils in their classes and 
around school. Pupils who wish to succeed take time to consider views of other people that may be different 
to their own and show respect towards other pupils no matter what their religious, ethnic and socio-economic 
backgrounds. Pupils must not bully, intimidate or threaten others. If these behaviours occur the school will 
act, in line with our anti bullying policy.  

• Positive response to staff instructions. We know that teachers’ instructions are given to help pupils be 
successful. We know it is important that pupils learn self-discipline. If an adult tells a pupil to do something, 
we expect it to be done straight away. If students fail to demonstrate this they may receive a sanction.  If a 
pupil feels unfairly treated they must still follow the instruction first time, every time. Later, in their own time, 
the pupil may approach the adult or their form tutor to discuss the situation. 

• On task and purposeful. Pupils who wish to succeed are always motivated, on-task and purposeful in every 
lesson, try hard to complete the learning challenges set for them and complete their homework on time. 
Sometimes, it will be hard work for pupils to remain on task but we will remind them that they learn best 
when they are concentrating; it also ensures that all teachers can teach and all pupils can learn. We expect all 
pupils to listen to and watch the person who is speaking, to demonstrate that they are listening carefully. 
Home learning is important in helping pupils be organised and consolidate or master their learning. When in 
whole year group assemblies/class, pupils are expected to remain in silence until they are invited to speak by 
the member of staff leading the lesson or assembly. Staff members will raise their hands to show that they 
want silence and it is expected that students respond immediately. Failure to be on-task and purposeful in 
lessons, miss homework deadlines will result in a sanction. 

Be Safe 

• Inside classrooms.  Pupils who wish to be successful do not leave class or their seat without permission, they 
do not damage equipment or property, they do not steal from others, they do not make inappropriate or 
hurtful physical contact with other pupils or staff.  Pupils who wish to be successful also follow instructions 
from staff regarding safety in classrooms such as PE, Technology and Science lessons.  

• Outside of classrooms. We have clear expectations of pupils outside of lessons in order to ensure that their 
conduct is orderly and safe at all times. The Around the Academy Expectations are: Move with pace and 
purpose when the bell rings and do not visit the toilet at lesson changeover times. Keep to the left-hand side 
in corridors and on stairs follow the one-way systems. Walk purposefully (straight to) to class or 
break/lunch/activity without boisterous behaviour, behaviour that may hurt yourself or others. Follow all 
instructions the first time. Be polite to others. Respect the space of others. Do not wear your coat while inside 

5. Systems and Practice   
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the building. Remember this is a learning environment. Put your own litter in bins provided. Do not graffiti or 
damage the school. Pupils must not leave the Academy without permission from a member of staff.  Pupils 
who do not meet these expectations will receive a sanction.  

• Outside of the academy. We expect pupils at Dean Trust Wigan to be the best advertisement for the school 
and themselves that they can be at all times. We want pupils at this school to have an outstanding reputation 
for the way that they behave and treat others. We have the following expectations in the local area, known 
as the Community Five: 1/ Walk sensibly (walk your bike/scooter on to/out of the premises do not ride on 
the premises) and leave promptly: respect other pedestrians on pavements and do not run across or in to 
roads. 2/ Respect others: do not gather in groups of more than 5, use inappropriate language or physical 
contact and do not raise voices above talking volume. 3/ Respect the property of others: do not lean on cars 
or walls, enter or hang around private property, drop litter, spit or smoke. 4/ Follow all instructions the first 
time. 5/ Be outstanding ambassadors for Dean Trust Wigan, wear uniform correctly to and from school and 
be polite, courteous and kind.  
Pupils are expected to stay safe on line and also not to engage in any on line bullying of other pupils or adults 
linked to the school. If pupils are concerned about this they must report this to a member of staff. The school 
can and will use sanctions for negative behaviour outside of school premises.  

Acknowledgements/Recognition Boards   

We want students to be motivated by the intrinsic value of achievement; however, we are committed to 
acknowledging students for developing good learning habits. These are typically recorded on Recognition boards in 
classrooms.  

Descriptive Verbal Praise  

Around the Academy and in lessons, staff members use descriptive praise to signal to students that they are 
demonstrating good learning habits. Pastoral leaders and Heads of Year also ring home regularly; this is an opportunity 
to provide parents / carers with praise about their child. During appreciation assemblies, staff and students have the 
opportunity to thank and praise each other for exhibiting the Academy core values of Believe, Achieve, Succeed. Each 
week, every member of the Academy staff can nominate a pupil/groups of pupils to the Executive Headteacher for 
Great learning habits.  Students may be nominated for hard work, great progress or for displaying a real commitment 
to the Academy values.  

IACHIEVE Events  

Three times each year, students who have demonstrated excellent learning habits are acknowledged in a graduation 
style celebration event. The Principal, Deputy Headteacher and Head of Year decide which students receive awards 
based on their positive learning habits over the term and factor in the pupil’s attendance and contribution to school 
life through extra -curricular activity.  

Postcards 

During the term, students that have demonstrated our core values throughout each cycle will receive a postcard from 
Subject/Faculty Areas which highlights their success.  

Annual reports  

Our annual report to parents / carers provides an opportunity for students to gain recognition for their effort and 
progress across all subject areas over the academic year. 
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During Lessons  

Students must turn up to lessons on time and sit down in their allocated seat, get out their equipment in silence and 
begin their review task. This helps to make sure that the start of lessons is calm and that students are working from 
the beginning of the lesson. If a pupil does not meet our 3 school expectations in class all of our staff have been 
trained in the following stepped approach.  

• The Identification: If a student is disturbing their learning or the learning of others, the teacher will use 
assertive teaching to make the point that the pupil should be on task.  

• The Reminder: A private verbal reminder directed at the pupil. ‘X I am giving you a reminder now because of 
Y…, I can’t allow you to do this because… You can behave well. Make the right choice. If this continues you 
will be on a caution which may lead to a 3 mark for this lesson and a detention. Do you understand? Thank 
you for XYZ (insert instruction). Walk away.   

• The Caution: A clear private verbal caution directed at the pupil. ‘X I am giving you a caution now because of 
Y…, I can’t allow you to do this because… You can behave well. Make the right choice. If this continues you 
will be on your last chance which will lead to a 3 mark for this lesson and a detention. Do you understand?  
Thank you for XYZ (insert instruction). Walk away.   

• The Last Chance: Private conversation to take place. Teacher outlines what can be positively achieved by the 
pupil in the lesson. At this point the pupil is still able to rectify behaviour. ‘X I am giving you your last chance 
now because of Y….. I can’t allow you to do this because… …. If the wrong choice is made you have the 3 
mark for this lesson and issue a detention. Do you understand? Thank you for XYZ (link to ready/respectful 
safe). Walk away.  The teacher will make a note of the pupil’s name with a 3 to show pupil has been given a 
last chance. 

• The Sanction: If last chance is not complied with privately issue the sanction. You have made the wrong 
choice. You now have a 3 mark for the lesson and I have issued a detention because of Y…... My expectations 
for the remainder of the lesson are XYZ, outline what can be achieved. Do you understand? Thankyou for XYZ. 
Walk away.   The teacher will record the sanction and ensure it is completed. The pupil is expected to repair 
the issue with the member of staff prior to the next lesson. 

Cautions during lessons That would result in a teacher sanction as decided by the teacher. 

Unready Disrespectful Unsafe  

• Late to lesson 

• Lack of equipment  

• Refusal to wear 
correct uniform or 
refusal to wear 
uniform correctly 

• Being disrespectful to other pupils 
which disrupts learning (includes 
shouting out/distracting 
others/unkindness) 

• Negative response to staff instructions 
which disrupts learning (includes talking 
over teacher/rudeness) 

• Not on task or purposeful/refusal to 
complete work (includes low level 
disruption) 

• Not sitting in/ leaving 
allocated seat without 
permission 

• Damaging 
equipment/property or 
taking from others 

• Not following lesson 
safety instructions 

 

Teacher Sanction logged on SIMS record of pupil 

• Conversation with the member of staff at the end of the lesson 

• Telephone call home 

• 30 min Detention with member of staff/removal of free time during the day 

• Confiscation of a banned item 
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Immediate call for in class/on school premises emergency intervention.  

A member of staff may call for a senior member of staff for support (SIMS on call) if an incident of the following 
nature takes place anywhere on school premises.  

1/ Failure to modify behavior after stepped approach and the issue of a sanction and has taken place.  

2/ An incident that requires emergency intervention as listed below 

Expectation  Description  

Ready  Repeated willful disruption to learning of others that prevents teaching taking place. This 
includes repeated truancy.  

Respectful Threatening, abusive, obscene, racist, homophobic, sexually inappropriate, sexist or 
transphobic language towards other pupils or adults associated with the school.  

Safe Dangerous, intimidating, aggressive or violent behavior towards self or others, or willful 
destruction of property 

 

The senior member of staff would review the incident quickly and privately with the member of staff. And then do 
the same with the pupil/s. The senior member of staff will decide upon the appropriate sanction, decide upon next 
steps and inform the member of staff to put a 4 SIMS mark in the register if appropriate. Parents must be contacted 
to inform regarding any on call to a class for emergency intervention. The pupil is expected to repair the issue with 
the member of staff/pupil prior to the next lesson. Failure to follow the sanction may result in suspension from 
school. 

Immediate call for in Pastoral or Safeguarding support.  

A member of staff may call for a member of pastoral staff for support email pastoral; if a pupil has left a lesson without 
permission, there is a concern about safeguarding/wellbeing or if first aid/medical assistance is required.  The pastoral 
staff would be alerted to locate/address the issue. This would be reviewed by the child’s head of year.  Pupils that 
leave lessons without adult permission will be escorted back to the lesson in the first instance to rectify the issue using 
our in class stepped approach.  If a pupil repeatedly leaves lessons without permission, the pupil will be suspended in 
school until the matter is addressed with the child’s head of year and parent.   

 

Serious Incident Protocol  

When a serious incident has occurred at the Academy, a full investigation will be undertaken. This will involve taking 
statements from students and staff where needed. Parents will always be informed when we are dealing with a serious 
incident. At times, we may need to isolate a student during an investigation. When we have completed our 
investigation parents will be asked to attend the Academy to discuss the incident and possible ways of resolving the 
situation. 
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Sanctions that are alternatives to External Suspensions (Formerly Fixed term exclusions) 

One to One restorative conversation 

Behavior standards around site, on corridors, at breaks and lunchtimes, at after school clubs or on school visits is 
everyone’s responsibility and follows our three rules:  Ready Respectful Safe All staff must follow the same approach 
when addressing any issues outside of classrooms: If there is a minor pupil issue: A pupil may be given a one to one 
restorative conversation for poor behavior around or outside the academy. This can be issued by any member of staff 
if they discover and identify poor behavior that can be dealt with immediately by the member of staff. If identifying 
the behavior is not enough with the pupil, we expect staff to go through our stepped approach; remind the pupil. Then 
issue a caution. Then give them a last chance. Then refer the matter to the pupils HOY or nearest member of SLT if it 
remains unresolved This is an opportunity for the pupil to repair the issue. Staff are expected to log all incidents on 
the pupil’s sims record. If there is a major issue (Highly disruptive behavior that threatens the safety of others or the 
pupil, threatening abusive or offensive language towards others, dangerous or violent behavior towards other. 1/ Keep 
the child at risk safe from harm, without placing yourself at risk from harm. 2/ Call for SLT/other staff to support. At 
Dean Trust Wigan we believe in the use of restorative conversations after incidents of aggression, the use of obscene 
language.  

Placement in SLT detention/Late detention  

A pupil may be placed in SLT detention for failure to complete a teacher sanction or for poor behavior around or 
outside the academy. This may also be used for lateness to school on the day of the lateness. (pupils will not be 
permitted in to mainstream social areas if in lunchtime detention and will be provided with a lunch).  

Lunchtime In school/out of school Suspension 

This is used for pupils who may have demonstrated poor or repeatedly poor behavior during break and lunch times. 
The pupil will receive a lunch, but will not be permitted in to the social areas of the school during the lunch time in 
school suspension. Or if an out of school lunchtime suspension, the parent must collect the child for the duration of 
the lunch period and return them for the start of period 5. Parents must always be informed by letter and a pupil sims 
record kept.   

Community Service  

This is used for situations where students fail to meet the high standards expected for minor poor behaviour around 
the school. It involves students helping staff to undertake minor duties such as litter picking, assisting at lunch times 
with trays etc. Community service can also be used as part of a pupil’s pastoral support plan to demonstrate 
commitment to the school as part of the repair process.   

Placement with form tutor of senior member of staff for the day 

Pupils will NOT be allowed into school if they have incorrect uniform or extreme hairstyles. However, on some 
occasions these pupils will be allowed into school but will be withdrawn from lessons. This will be at the discretion of 
the Head of Year (HoY) or members of the Senior Leadership Team (SLT). In most cases pupils will be withdrawn from 
lessons to work under the supervision of their Form Tutor. Or senior leader. Typically, this is used for minor uniform 
compliance infractions or incidents that require further investigation.  

In School Suspension:  

Pupils will be placed on in school suspension as a sanction for inappropriate behaviour. In most cases pupils will be 
isolated from lessons to work under the supervision of a member of staff in our INTEX room for a full day from the 
time the pupil was referred. This may also be used from 1-5 days placements. Failure to enter INTEX when instructed 
or leaving INTEX without permission is likely to result in suspension from school.  
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Suspensions and Permanent Exclusion 

Suspension from school:  
We do not wish to suspend pupils from school but in certain instances this maybe absolutely necessary. 
A suspension from school, either fixed or permanent, is an extremely serious sanction and should be regarded as such 
by pupils, parents and teachers. The Executive Headteacher (or designated Deputy Headteacher if the Executive 
Headteacher is absent) is the only person who can authorize or rescind a suspension. It is not the case that suspension 
is automatically triggered by specific events. However, certain actions increase the probability that a suspension could 
take place depending on circumstances, context and the individual involved. All parents have a right to appeal against 
exclusion. Details of these procedures are included in every exclusion letter. Parents/ carers of pupils receiving fixed 
term exclusions are expected to visit school to meet with a named senior member of staff prior to the return of the 
child to school. This allows discussion and clarification with the parent and agreement on how the parent/ carer can 
support the future good behaviour of their child. Pupils will not be allowed to return to school until this meeting takes 
place and parents must ensure that pupils are not in a public place during school hours without an exceptional reason.  
 
Period of Suspensions can be ½ day or one day is normal in the first instance, but the severity of the incident needs to 
be considered. Further incidents may incur 2 days. 3 days etc. School will be responsible for making provisions for a 
pupil excluded for more than 5 or more days. Records of all suspensions/ permanent exclusions are kept and reported 
to the Governing Body at their meetings. The school also maintains these records on the legal attendance register.  
 
Actions that may merit the consideration of a suspension: 

• Bullying, violence, prejudice-based abuse, sexual harassment and threatening behaviour in person or on line 
through social media, (this includes use of social media to denigrate the school or its staff/pupils) 

• Unprovoked assaults. 

• Persistent, wilful breaches of school uniform and equipment policy.  

• Health and safety situations endangering self and/or others. 

• Fighting – persistent or a violent incident. 

• Repeated offences against the good order of the school. This may include repeated use of foul language to a 
member of staff; repeatedly refusing reasonable request from a member of staff; repeatedly walking defiantly 
away from members of staff; violence and/or threat to a member of staff. 

• Absconding from INTEX provision 

• Bringing and /or using banned items on school premises 

• Actions which, if they were to happen outside of school, would be against the law. 

• Buying or selling items on school premises for financial gain.  

• Gambling for money. 

• Smoking or Drug related issues. 

• Stealing from staff or other pupils 

• Serious disruptive behaviour prejudicial to the safety, welfare and teaching of children and others in the 
school. 

 
Permanent Exclusion: (Reported to the local authority, tested and ratified by the governing body) 

• As a result of a very serious single breach of the school behaviour policy. 

• As a result of repeated suspension, and only then after alternative avenues of support and guidance have been 
exhausted, but with no positive effect. 

• When the school felt they have exhausted strategies to support and improve the behaviour and have not 
achieved the desired effect. 

• All of the above can include action for repeated and wilful bullying, racial or sexual harassment of pupils, 
where the school has exhausted all efforts to address bullying issues. Dean Trust Wigan is an anti-bullying 
school.   
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Individual Needs:  
We are aware that some of our pupils are not able to conform to the behaviour policy at all times. With this in mind 
we make reasonable adjustments to the policy to better suit their needs. This usually happens for pupils with an 
Education Health and Care Plan or who have other identified social, emotional and mental health needs.  

Examples include pupils being given ‘Time out’ cards. These mean that when a pupil feels that they need a break in 
order to calm down or to allow themselves time to rectify the problem that they have caused in the lesson they will 
show a card to the teacher and make their way to the nearest pastoral hub or senior staff office where they will be 
encouraged to calm themselves until they are ready to resume learning. These passes are issued by members of the 
pastoral team following strategy meetings to discuss possible solutions to behavioural issues.  

 
Other Strategies to improve behaviour.  

Early Intervention  

The Academy is committed to providing early intervention to support student behaviour and to ensure that a student 
is supported in improving their behaviour. We aim to provide interventions as an entitlement to students when they 
are needed, rather than a compensation at a later time. We also recognise that poor behaviour may be a symptom of 
other needs that a student may have and we aim to address these as soon as they are identified.  

Reintegration meetings: suspension is seen as a serious consequence for a student and their education. When a pupil 
is suspended from the Academy, a reintegration meeting always takes place before the pupil returns. The reintegration 
meeting is always held with a member of SLT present and is seen as an important step in preventing further 
suspension. At the reintegration meeting, the pupil is asked to reflect on the reason for their exclusion and the actions 
that they and the Academy need to take in order to prevent it from being repeated. The Academy will consider all 
further support needed to support the student, including referrals to external agencies. The pupil will also spend a 
period of time on report to support their reintegration.  

Pastoral Support plan with Mentoring / Key Workers: The Academy firmly believes that good relationships between 
staff and students are crucial to good behaviour, as are a sound knowledge of students and the investment of time in 
understanding them. Pupils who are at risk of suspension are provided with a pastoral support plan that makes clear 
the areas the pupil must work on and what support can be accessed. They are also given a member of staff to report 
to or to talk to when they have difficulties. In addition, students in the LSC are given a key worker.  

External Agencies: The Academy engages fully with a range of external agencies to support the needs of pupils and to 
help improve their behaviour. Many of these external agencies such as the Child and Adolescent Mental Health Service 
(CAMHS) and Social Services carry out their work both externally and at the Academy. We are fully committed to 
working in partnership with external agencies to provide our students with the highest quality of support possible.  

Counsellors: The Academy employs a counsellor to support pupils and to help address some of the issues underlying 
poor behaviour. This service is available to all pupils.  

Schools Officer: The Academy has its own School Police Officer who forms good relationships with students by being 
a visible presence on duty around the Academy, carries out preventative work with students at risk of offending and 
can attend reintegration meetings for pupils following suspension. 

School Nursing Service: School Nurses provide and deliver a range of activities. The School Nurse also delivers talks 
on health-related topics such as drugs, relationships, sexual health, diet, exercise and keeping safe, they act as a 
resource to teaching staff and assist in achieving and sustaining ‘Health Promoting Schools’. They advise, listen and 
where necessary, direct children, young people and parents to more specialist help. They can support children and 
parents, provide advice on topics such as risk taking behaviours, behaviour management and continence problems. 
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They also deliver immunisations in accordance with the National Programme. Should the School Nurses identify 
safeguarding issues and undertake the role identified within the resulting safeguarding plan. 

CAMHS (Child and Adolescent Mental Health Service)  
CAMHS provide help for young people aged up to 16, and can help with lots of problems or worries such as 13 if pupils 
are feeling depressed, not enjoying food, feeling panicked or scared, having trouble concentrating, or having problems 
with family life. An initial assessment identifies issues and support sessions may then be arranged. 

STAR Meetings: At Dean Trust Wigan we believe that it is vital to work collaboratively with parents/ carers and any 
relevant external agencies in order to meet the needs of our pupils. Our STAR (students at risk) meeting pulls together 
all the information and viewpoints of important stakeholders in the pupils’ life. We get information from health 
professionals, the primary school that the pupil attended and social care/ Start well if there has been prior 
involvement. prior to meeting parents/carers we usually send out ‘Round Robin’ requests to staff who teach the pupil 
concerned. These ‘Round Robins’ provide detailed information about the pupils attitude to learning and their 
behaviour. Importantly they also reflect the progress that the pupil is making in the subject. These insights are shared 
with the parents/ carers and an action plan is formed collaboratively to try to improve the situation. These meeting 
with parents can also lead to referrals to external agencies being made. 

Children’s Advocate: Advocacy is the process by which the views, opinions, wishes and feelings of people who feel 
that they are not being heard, or do not have a voice within the situation they find themselves, can be professionally 
represented and related to those they wish to hear such views.  

The ‘Step Out’ in to our Learning Support Centre:  

This additional layer of support aims to avoid permanent exclusion or to support pupils returning from external 
provision (PRU). The step out to our learning support centre will cater for pupils who are not currently able to attend 
the mainstream school, this will mainly be down to their inability to self-regulate their behaviours. Pupils will attend 
because they need greater care and support than the mainstream school can provide. The Learning Support Centre 
operates as part of the Inclusion department within the school. Pupils who are in the LSC will be taught by subject 
specialists within the unit and will also spend one period of the day being taught behaviour skills to enable them to 
reintegrate back into lessons. These sessions will focus on the ‘lagging skills’ that the pupil has that are preventing 
them from meeting the high expectations of them. 

Pupils with a specific SEN which may provide a reason for their behaviour will still be treated in the same consistent 
manner within the classroom, but there will be reasonable adjustment for them to help support them and enable 
them to meet high standards.  

 
Not allowing a pupil to attend an event.  

This must only be used in the case of risk posed to health and safety of the child, other children or staff. In this case a 
risk assessment must be completed. Unless, prior notice has been provided to the child and parent that a trip or visit 
is behavior related or dependent.  

Managed Move.  

Dean Trust Wigan may recommend a managed move to another school as part of a strategy to improve behaviour. 
This is typically a 12-week placement in another local school, which may lead to the pupil joining the school roll if the 
placement is successful.  

Respite 

Dean Trust Wigan may recommend a respite placement to another school as part of a strategy to improve 
behaviour. This is typically a 1 to 2-week placement in another local school.  
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Direction off site for the improvement of behaviour.  

Academies can follow section 29A and direct pupils off site for the improvement of behaviour, as a matter of good 
practice. Section 29A Education Act 2002  Education and Skills Act 2008 (legislation.gov.uk) 

Dean Trust Wigan may require any registered pupil to attend at any place outside the school premises for the 
purpose of receiving educational provision which is intended to improve the behaviour of the pupil. This strategy will 
only be considered when a pupil is at risk of permanent exclusion. It should not be used because the school is unable 
to meet the pupil’s educational needs, medical needs, special educational needs etc. It is important to note that the 
pupil if this strategy is used, the pupils would remain on the school roll during the prescribed period that the pupil is 
attending the off-site provision. The school must accept the pupil back once the prescribed period has 
elapsed. Parental consent is not required in order for a school to direct a pupil off-site under this provision. 
However, the school will ensure that this is as collaborative a process so far as is reasonably practicable, if this 
strategy is required.  

The regulations the school must follow when using this strategy can be found here: The Education (Educational 
Provision for Improving Behaviour) Regulations 2010 (legislation.gov.uk) 

The local governing body has a delegated function to approve the school behaviour policy.  Directing pupils off site 
for the improvement of behaviour is a part of this policy. Dean Trust Wigan complies with the legislation detailed in 
Section 29A Education Act 2002  Education and Skills Act 2008 (legislation.gov.uk) when utilising this strategy. The 
Dean Trust Articles of association. 
20151901_Model_One_mainstream_free_and_studio_v4_with_Mbr_benefits_change_and_written_special_resoluti
on_amended (thedeantrust.co.uk) Model 1 section 5 J state that the Trust will: provide educational facilities and 
services to students of all ages and the wider community for the public benefit.  The trust scheme of delegation 
delegates the responsibility for approving the school behaviour policy to the local governing body Scheme-of-
Delegation-Dean-Trust-September-2019-reviewed.pdf (thedeantrust.co.uk) page 32 section 17. This is overseen by 
the Executive team of the trust and recommendations are made by the Executive Headteacher/Headteacher/Head 
of School.  

Mobile Phones/earpods/personal headphones  

If it is essential for a pupil to contact a parent during a school day, the school office will make contact. We ask parents 
to contact the school office if they want to relay a message to their child, rather than texting or calling directly in the 
school day. If this occurs it disrupts learning.   

Mobile phones and ear pods and personal headphones are not permitted to be used by students at any time whilst 
on site for safeguarding purposes. (School issued headphones are permitted for use in music and ICT for curriculum 
purposes). 

The school offers a service of handing phones/earpods/personal headphones in for the day for pupils who are issued 
a phone by parents for the journey to and from school.  If a mobile phone, ear pods/headphones is seen or heard on 
school premises, it will be confiscated and passed to the Head of Year/pastoral office.  

In the case of confiscation of electronic devices, the school will determine if the situation dictates that a parent/carer 
collect the device or whether or not the device can be handed back to the pupil at the end of the school day. School 
may view and copy material from an electronic device should a serious breach of the behaviour policy be suspected. 
School has the right to share this information with the Schools Police officer, or other relevant agencies. In addition, 
the school may contact external agencies if it has safeguarding concerns about a pupil following a screen, search or 
confiscation. 

 

http://www.legislation.gov.uk/ukpga/2008/25/section/154
https://www.legislation.gov.uk/ukpga/2008/25/section/154
https://www.legislation.gov.uk/uksi/2010/1156/contents/made
https://www.legislation.gov.uk/uksi/2010/1156/contents/made
http://www.legislation.gov.uk/ukpga/2008/25/section/154
https://www.legislation.gov.uk/ukpga/2008/25/section/154
https://www.thedeantrust.co.uk/wp-content/uploads/2019/05/The-Dean-Trust-Articles-Final.pdf
https://www.thedeantrust.co.uk/wp-content/uploads/2019/05/The-Dean-Trust-Articles-Final.pdf
https://www.thedeantrust.co.uk/wp-content/uploads/2020/05/Scheme-of-Delegation-Dean-Trust-September-2019-reviewed.pdf
https://www.thedeantrust.co.uk/wp-content/uploads/2020/05/Scheme-of-Delegation-Dean-Trust-September-2019-reviewed.pdf
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Searching, screening and confiscation 

The school follows DfE Searching, screening and confiscation 2018 guidance when searching pupils. Searching, 
screening and confiscation (publishing.service.gov.uk) 

We ask that parents/carers ensure that their child does not bring anything to school that features on the prohibited 
by law list or our banned items list. We also educate pupils that we may check bags, coats and blazers as part of our 
role in keeping everyone safe. We ask pupils not to be offended by this and we follow guidance issued by the 
department for education to ensure pupils and staff are treated with dignity and respect.  

In practice most students will hand over prohibited/banned items when asked, if they have made an error by 
bringing them to school, which enables the school to deal with the situation sensibly and restoratively. Any member 
of staff may- by law - ask a students’ permission to search their coat, blazer or bag with permission. The Executive 
headteacher and authorised staff (in this school that includes Senior Managers and Pupil Support Managers) are 
permitted to search students without permission in certain circumstances. If the school has reasonable grounds for 
suspecting a pupil is in possession of a prohibited or banned item, the Executive Headteacher or a member of the 
Senior management team can search without the consent of the pupil.  The law states that the school does not 
require parental consent to search, screen or confiscate an item we state are banned from premises or the law 
states are prohibited.  

Why is this important? 

At Dean Trust Wigan it is everyone responsibility to safeguard its pupils. As a school community all those directly 
connected (staff, governors, parents, families and pupils) have an essential role to play in making it safe and secure. 
Dean Trust Wigan recognises our moral and statutory responsibility to safeguard and promote the welfare of all 
children with their best interests at the centre of our work and work on the basis of ‘it could happen here’ and all 
reports are dealt with in line with policy and procedure. Our approach to search, screening and confiscation acts as 
important early warning system for safeguarding our pupils. We ask that parents/carers ensure that their child does 
not bring anything to school that features on the prohibited by law list or our banned items list. 

Prohibited items by law are detailed as follows:  knives/blades, weapons, alcohol, illegal drugs, stolen items, 
tobacco and cigarette papers/smoking paraphernalia, fireworks, pornographic images, or any article that has been or 
is likely to be used to commit an offence, cause personal injury or damage to property.  

In addition to prohibited items, the following items are banned from the school premises:  

Additional Banned items: (At any point throughout the school year, the Executive Headteacher has the right to ban 
an item. The school is not responsible for any loss or damage to items confiscated which are banned from the school 
premises.)  

1. FIRE LIGHTING EQUIPMENT 

• Matches, lighters, etc. 

2. DRUGS and SMOKING EQUIPMENT 

• E-cigarettes etc. 
• Solvents 
• Any other drugs except medicines covered by the Prescribed Medicines Procedure, including legal highs 

3. WEAPONS and OTHER DANGEROUS IMPLEMENTS or SUBSTANCES 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
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• Razors 
• Catapults 
• Laser pens and LED torches (students who cycle are permitted to bring their lights but these must be kept in 

a bag and switched off) 
• Studded arm bands, belts bracelets, etc. 
• Whips or similar items such as long chains 
• Pepper sprays and gas canisters (e.g. CS gas) 
• Dangerous chemicals (e.g. strong acids and alkalis, bleaches, hair dyes, etc.) 

4. Items related to appearance 

• Make up 
• Hoodies (unless PE/Dance issued) 
• Fake tan 
• False nails/gelcoat nails 
• Hair extensions/wigs (unless part of agreement with school following an NHS medical approved 

procedure/treatment) 
• Wearing trainers in school buildings other than in PE lessons/Lunch time club (unless part of agreement with 

school following an NHS medical approved procedure/treatment) 
• Eyebrow extensions 
• Dyed hair other than natural colours 
• Neck chains, ankle bracelets, clip on nose jewellery or nose stud 
• Piercings other than one stud in an ear 
• Tattoos 
• Full face masks 

5. Other Items 

• Mobile phones* and electronic devices, e.g.: ear pods, smart phones, smart watches, Switch, IPAD 
• Any form of liquid based correction fluid 
• Chewing gum 
• Energy drinks 
• Large quantities of sweets, biscuits, crisps and other unhealthy items 
• Any aerosol (other than essential medication) Note: students should use non-aerosol deodorants 
• Cameras (Mobile phones should not be seen or heard in school whilst students are on the school premises, 

therefore the taking of images/video is strictly forbidden) 
• Goods brought to school with the intent of selling them for personal profit, 

Religious Items 

The school respects the right of individuals to wear items required by their religion. Parents and students are 
reminded however that these items, for example a ceremonial Kirpan, Kara and Hairpin in Sikhism are only 
permitted if they are worn and used appropriately. The school reserves the right to require students not to bring 
these to school if the privilege of wearing them is misused. 
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Consequences in relation to screening, search and confiscation.  

Prohibited/banned items will be confiscated. Depending on the nature of the item the school may return this to 
parents, dispose of or destroy it or hand it to the police. The school will also apply its behaviour policy and 
consequences for possession of some of these items would be likely to result in fixed term or permanent exclusion. 

Students wearing banned items related to appearance may be asked to remove it in school or parents may be asked 
to collect their children to deal with more involved items e.g. hair extensions or gelcoat/nails etc. Inappropriate 
haircuts will be dealt with by discussion with parents on a case by case basis. Pupils may be removed from 
mainstream classes or issued with a suspension in cases were situations have not been immediately rectified.  

In addition, the school may contact external agencies if it has safeguarding concerns about a pupil following a 
screen, search or confiscation. 

Seizing and confiscating items  
Schools’ general power to discipline, as circumscribed by Section 91 of the Education and Inspections Act 2006, enables 
a member of staff to confiscate, retain or dispose of a pupil’s property as a disciplinary penalty, where reasonable to 
do so. Also note: The member of staff can use their discretion to confiscate, retain and/or destroy any item found as 
a result of a ‘with consent’ search so long as it is reasonable in the circumstances. Where any article is reasonably 
suspected to be an offensive weapon, it must be passed to the police.  The law protects members of staff from liability 
in any proceedings brought against them for any loss of, or damage to, any item they have confiscated, provided they 
acted lawfully.  All staff have the authority to confiscate mobile phones from pupils. When a mobile phone has been 
confiscated it will be placed in a safe area where it will be retained until the end of the day. Any cigarettes confiscated 
in school will be destroyed. There is no acceptable reason why a pupil should bring a cigarette lighter or vape/vaping 
paraphernalia, fireworks into school. Such items will always be disposed of as it is illegal for pupils to be in possession 

of such items.  
 
Use of Reasonable Force to control or restrain pupils.  

All members of school staff have a legal power to use reasonable force. Schools do not require parental consent to 
use force on a student. 

We do not have a ‘no contact’ policy. There is a real risk that such a policy might place a member of staff in breach of 
their duty of care towards a pupil, or prevent them acting to prevent a pupil causing harm. 

All staff are regularly updated with regard to the regulations regarding the use of positive handling, physical 
intervention and duty of care as set out in the school discipline chapter of Education and Inspection Act 2006 and 
the Revised Guidance on the education of children and young people with behavioural, emotional and social 
difficulties (2008) and the Department for Education Use of Reasonable force guidance for Headteachers and 
Governing Bodies Information July 2012 (revised 2015). Staff are updated of any changes made by the government 
relating to the Use of Reasonable Force.  

In which circumstances might reasonable force be used at DTW?  

The actions of staff will always be in the best interest of the child and are in line with the government guidelines on 
the Use of Reasonable Force. Under no circumstances will physical force or restraint be used as a form of 
punishment.  

Staff only intervene physically to control or restrain children in the following circumstances:   
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• To remove disruptive children from the classroom/area where they have refused to follow an instruction to 
do so.  

• To prevent a pupil behaving in a way that disrupts a school event or a school trip or visit.  

• To prevent a pupil leaving the classroom/area where allowing the pupil to leave would risk their safety, the 
safety of others or lead to behaviour that disrupts the behaviour of others. 

• To prevent a pupil from attacking a member of staff or another pupil, or to stop a fight. 

• To restrain a pupil at risk of harming themselves through physical outbursts. 

• As part of a without consent search, where it there is reasonable evidence to suggest the child is in 
possession of a prohibited item, which may compromise the safety of the child or others.  

 
The link to the DFE guidance the school follows when using Reasonable force can be found at DfE advice template 
(publishing.service.gov.uk)  

 
Drugs and Alcohol Abuse 
It is the policy of this school that no child should bring any drug, legal or illegal, to school. If a child will need medication 
during the school day the parent or guardian should notify the school and ask permission for the medication to be 
brought in accordance with our managing medicines policy. This should be taken directly to the medical room for 
safekeeping. Any medication needed by a child while in school must be taken under the supervision of a teacher or 
other adult worker. 
 
The school will take very seriously possession, consumption or distribution of any substances such as glue, other 
solvents, smoking paraphernalia, drugs or alcohol. We raise awareness and educate pupils on the dangers of drugs, 
smoking and alcohol through our Personal Development and Science curriculum. If any child is found to be suffering 
from the effects of alcohol or other substances, arrangements will be made for that child to be taken home. We will 
always make a referral to the relevant social care agency if a child attends school under the influence of alcohol or 
drugs, is in possession of alcohol or drugs or consumes them on premises.  
 
In such circumstances the parents/guardians of any child involved will always be notified. Any child who deliberately 
brings substances into school for the purpose of possession, consumption or distribution will have seriously breached 
our behavior policy. This may lead to permanent exclusion from the school.  
 
If a child is found to have deliberately brought illegal substances into school, and is found to be distributing these to 
other pupils, the child will be permanently excluded from the school. We will always involve the police in such matters.  
 
How expected behaviour is communicated 
 
At Dean Trust Wigan expectations of behaviour are expected to be applied consistently across all year groups and in 
every subject area. Prospective pupils and parents are informed of these standards in meetings prior to 
commencement of education at the school. We communicate such messages during our transition programmes. 
Current pupils, parents and staff are reminded of these expectations regularly via the school website, newsletters, 
annual school information booklet and the pupil planner. Pupils are also reminded in lessons, assemblies and form 
time. An annual standards letter is an additional measure to ensure parents and carers are fully informed of the 
school’s expectations.  
 
How positive behaviour is taught 
 
In order for our pupils to make conscious decisions about the right way to behave in a variety of circumstances/ 
situations learning tutors deliver a PSHE lesson each week in an extended form time. These lessons encompass a broad 
range of themes that influence behaviour such as British Values, the values of inclusivity, personal qualities and mental 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
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health. Each pupil attends a weekly assembly led by the pastoral team, a senior member of staff or by an external 
speaker. The assembly themes are planned to cover a wide range of spiritual, moral, social and emotional issues that 
are pertinent to our pupils and there is always an element of the assembly that requires pupils to reflect upon their 
own values and beliefs.  
 
The assembly themes are intended to be interchangeable as we will deviate from the planned theme if we believe 
that world or local events require exploration and explanation. We also use assembly time to reinforce the standards 
and values that we expect to be shown by our pupils. All curriculum areas have identified elements of Spiritual, Moral, 
Social and Cultural education which are taught explicitly and also help to promote and reinforce positive behaviour.  
 
INTER-RELATIONSHIP WITH OTHER SCHOOL POLICIES 
In order for the behaviour policy to be effective, a relationship with other school policies should be established. 
Reference should be made to Teaching & Learning Policies, our Curriculum plan, our Personal Development plan, Anti-
Bullying, Equality and SEND policies. 
 
MONITORING AND REVIEW 
The Executive Headteacher monitors the effectiveness of this policy on a regular basis. He also reports to the 
Governing Body on the effectiveness of the policy and, if necessary, makes recommendations or further 
improvements. The policy will be reviewed annually, and the views of other stakeholders particularly parents and 
pupils are welcomed. 
 
The governing body reviews this policy every two years. The governors may, however, review the policy earlier than 
this if the government introduces new regulations, or if the governing body receives recommendations on how the 
policy might be improved. 
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Appendix 1: The Home school agreement 

Dean Trust Wigan commits:  
• To ensure your child is safe at all times.  
• To ensure your child is taught well every day.  
• To ensure your child has full access to the national curriculum and is taught according to our trust curriculum 
values of Global Citizenship, Powerful Knowledge, Healthy in Mind, Body and Soul, Ambition and Aspiration.  
• To have high expectations of your child to do well academically at school.  
• To provide a high-quality personal development and extra-curricular offer.  
• To reward students for their achievements, successes and great learning habits. 
• To ensure that lessons are not interrupted by any poor behaviour.  
• To ensure your child is treated fairly in line with the school’s behaviour policy.  
• To ensure that any bullying is prevented and if bullying occurs that such matters are dealt with swiftly and 
monitored for reoccurrence.  
• To report to parents on academic standards, behaviour and attendance.  
• To work in partnership with parents to ensure your child does as well as possible at school.  
• To ensure pupils who have medical or special education needs or disabilities are provided with their  
   entitlement and high-quality support achieve highly.  
 
By attending a Dean Trust School Pupils commit:  
• To be ready for learning (on time, full equipment, full uniform)  
• To be respectful to other pupils, staff and visitors and the school environment  
• To behave safely and never threaten, harm or bully other pupils or staff.  
• To be on task in lessons and this can be seen in my work  
• To act upon teacher feedback and make sure your work shows progress  
• To complete work with pride.  
• To cooperate with other pupils and staff and take an active part in school life.  
• To act as positive ambassadors for the school at all times including when off school premises.  
• Not to bring inappropriate or unlawful items to the school.  
 
By enrolling a child at a Dean Trust School Parents/ Carers agree: 
• To send your child to school on time each day ready to learn, in correct uniform, with the correct equipment.  
• To support your child in completing their homework.  
• To inform the school on the first day of absence, if your child is too unwell, or there is a serious circumstance 
preventing your child from attending school and inform us of any planned absence in line with our policy.  
• Encourage your child to take part in the extra-curricular opportunities offered.  
• That it is the parent’s responsibility to ensure that their child behaves well in school, conforms to the expected and 
required standards of behaviour and uniform, and support school staff in exercising their duty.  
• Come to meetings to discuss the progress of your child and attend school to collect your child if they are too 
unwell to continue learning for the day or if they have been suspended from school.  
• Never to denigrate, abuse, threaten or harass the school, its reputation, pupils or staff on social media  
• Never to verbally or physically abuse, intimidate, threaten or harass pupils or staff.  
• To ensure that your child follows reasonable instructions by school staff and the behaviour and uniform policies.  
• To follow the schools’ procedures and policies in regards to complaints.  
• To keep us informed of any developments in your child’s life outside school that may affect their well-being, 
personal development or academic progress. 
• That if parents/ carers change their telephone number/address there is an expectation that they will inform the 
school. 

Appendices 



 
 
 
 
 

20 
 

Appendix 2: In class Learning Habits Guide for pupils and staff  
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Appendix 3. In class Register Lesson Marks linked to learning habits  

SIMS Number Reason Comment 

1 Above and beyond learning 
expectations. 

I Achieve reference: First Class 
learning habits 

Recognition Board 

Praise Postcard 

Phone Call Home 

2 Expected learning habits Descriptive verbal praise   

3 Disruptive behaviour/ lack of 
effort 

I Achieve reference: Erratic 
Learner 

Private identification, reminder, caution, last 
chance and sanction issued.   
 

4 Continuous disruptive 
behaviour and/ or lesson 
removal 

I Achieve reference: Habits we 
do not tolerate 

Removed from lesson 
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Appendix 4. Behaviour and Equipment Expectations 

 

 


